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Safe at Home 
It’s April. You probably have started up your 
lawn mower already. But did you 
know that over 70,000 people each 
year are seen in emergency rooms 
due to lawn mower accidents? Or 
how about the 40,000 injuries due to 
pruning, trimming and edging. 
 
Most people have used or seen the 
“maintenance guys” use personal protective 
equipment at work. Goggles, safety glasses, 
gloves, ear protection and foot protection are 
common in the “work” environment. 
 
What makes the jobs we are doing at home less 
dangerous than those done at work? The an-
swer to that question is nothing. That’s right the 
danger is the same. So why wouldn’t we protect 
ourselves at home the same way we protect 
ourselves at work? 
 
When using hand tools, doing home improve-
ment, painting or plumbing, you can avoid care-
less injuries by using the right tool for the job. 
Make sure you have the proper experience and 
training before you start. This includes under-
standing the hazards and risks of the job as well 
as how to protect yourself from those hazards. 
 
The following suggestions are made by the 
Consumer Product Safety Council (CPSC) for 
typical homeowner yard work. 
 

Mowing 
Hazards: Contact with rotating blade, propelled 

objects, loud noises, eye punctures from hang-
ing objects and airborne particles. 
 
Suggested PPE: Hearing protection, 
eye protection, foot protection, 
gloves and dust mask. 
 

Trimming 
Hazards: Flying debris, loud noises, 

trimming blades, falling branches, electrocution, 
eye punctures, poison ivy and airborne parti-
cles. 
 
Suggested PPE: Hearing protection, eye pro-
tection, foot protection, long sleeves and pants, 
dust mask and a GFI (ground fault interrupter) in 
the electrical circuit. 
 

Pesticides and Lawn Chemicals 
Hazards: Skin and eye exposure, fumes, chem-
ical burns and airborne particles. 
 
Suggested PPE: Hand and eye protection, rub-
ber or non-permeable shoes or boots, and dust 
mask. 
 
Always use personal safety equipment for eyes, 
lungs, ears, hands and feet when your work in-
volves hazards relating to them. Install, perform 
electrical work, or repair equipment only if your 
are qualified to do so. Also, be knowledgeable 
of first aid and keep a stocked first aid kit close 
at hand. 
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Bullying's Long-Term Impact On Victims 
What Steps Can Your School Take? 

A group of researchers from Boston Children's Hospital followed over 4,000 
children from grades fifth through tenth to study the long-term effects of bully-
ing. The study discovered bullying at any age is linked to decreased mental 
and physical health, and that the negative effects worsen for those who are 
chronically bullied. 
 
The study's researchers stress the importance of early intervention to reduce 
the long-term effects of a harassing experience. Programs geared toward re-
ducing bullying should include the entire school community. Educators and students alike need to be 
able to recognize the signs of bullying, and intervene promptly. All adults must reinforce to children a 
sense of respect for everyone. Chris Weller "Bullying's Lingering Negative Effects: Childhood Bully-
ing Has Impact On Mental, Physical Health For Years," www.medicaldaily.com (Feb. 17, 2014). 
 
Commentary and Checklist 
 
School leaders should consider adopting programs that reinforce respect for others that can be in-
corporated into the classroom curriculum at the elementary grade levels. These programs are more 
effective when they are a continuing effort rather than just a "one-and-done" presentation.  
 
Teachers and staff should also be expected to model respectful behavior. School officials can sup-
port staff in their efforts by offering training opportunities that give specific ways to demonstrate re-
spect, even when dealing with difficult students. 
 
Educators also need to be able to recognize a bullying situation and address it before it becomes 
chronic. One sure sign something may be amiss is a change in a student's behavior. It is important 
teachers take the time to get to know their students in order to identify behavioral changes.  
 
The website stopbullying.gov offers the following suggestions on effectively responding to a bullying 
situation: 
 Intervene immediately when there is bullying behavior. Responding quickly and consistently will 

send the message that disrespectful actions will not be tolerated. 
 Separate the students involved and make sure everyone is safe. 
 Do not try to immediately sort out all of the facts or force a student to publicly explain what hap-

pened. 
 Talk to the students involved separately and reassure confidentially. 
 Avoid labeling the behavior as "bullying" during discussions. Focus instead on how the actions 

were disrespectful. 
 Support the victim of the bullying by listening to him or her and reassuring the student that he or 

she is not responsible. 
 Involve the child and his or her parents in resolving the situation. Keep changes to the routine 

minimal, avoiding an action that may single out the victim. For example, rearrange the class-
room seating plan for everyone, not just the students involved. 

 Address the bullying behavior in a respectful way, by identifying the inappropriate behavior, and 
working with the child to understand why they behaved as he or she did. Keep in mind there 
may be an underlying problem like problems at home, stress, or mental health issues. 

 
NJSIGtrain.org 
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New Jersey Law Against 

Discrimination Amended to Include 

Pregnancy 

Claim Corner 

In January 2014, Governor Christie signed into law an amendment to the New Jersey Law Against 
Discrimination that involves pregnant employees. Previously the law extended to disability and gen-
der but not specifically to pregnancy. The law now requires employers to make reasonable accom-
modations for pregnant employees. 
 
These pregnancy related accommodations typically could include: 
 

 Help with lifting or heavy labor.  
 Breaks for more than typical water intake.  
 Breaks for periodic rest. 
 Restroom breaks. 
 Modified work duties and schedules. 
 Temporary assignment to light duty or sedentary work.  

 
An accommodation is required upon the advice of the employee’s physician, as long as the accom-
modation is reasonable and does not create undue hardship on the operation of the school district. 
Exceptions should be reviewed carefully by legal counsel. 
 
If you are faced with such a request, we encourage you to call our Employment Practices Hotline 
(NEPHA) at 201-623-1223, or your board attorney. The NEPHA Hotline is a free service to all mem-
bers who have their School Leaders Errors and Omissions Policy with the Group. 
 

Mike Cox  
NJSIG Assistant Claim Manager 

To sign up for SafeSchools contact your NJSIG Loss Control Representative or Jus-
tin Moore, Regional Manager SafeSchools at 800-434-0154 extension 7028 or 
jmoore@SafeSchools.com. 
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Train the Trainer Seminars 

Claims Coordinator Training 
This class will provide a step by step instruc on on how to properly handle a workers’ compensa on claim 
from its incep on to its conclusion. Discussion topics will include proper claim repor ng, accident inves ga-

on, employee follow-up, the du es of the claim coordinator, claimant, doctor, managed care company and 
insurance claim adjuster. 

Date:  May 9, 2014 
Loca on: Burlington County Special Services 
  20 Pioneer Boulevard, Mount Holly, NJ 08060 
Time:  9:00 a.m.—noon 

Affirma ve Ac on Officer Training 
 

For the District AA Officer - Civil rights and the law. How to respond to and document a complaint. The sub-
tle es of sexual harassment, diversity and discrimina on will be explored with the use of actual case studies. 
For AAO’s and Administrators. 

Reserva ons: 
 

Please contact Sue Williams at 609-386-6060 extension 3005 or via email at swilliams@njsig.org. 
 
Cost per person: NJSBAIG Member District:  $20.00** 
   Non-Member District:  $30.00 
 
Please make checks payable to New Jersey Schools Insurance Group (NJSIG). 
 
**Districts who are currently insured through the New Jersey Schools Insurance Group at 450 Veterans Drive, 
Burlington, NJ 08016 

Date:  May 30, 2014 
Loca on: Atlan c County Special Services, 4805 Nawakwa Boulevard, Mays Landing, NJ  08330 
Time:  9:00 a.m. to noon 


